Resident / Fellow Survey Data Summary
Program: [1102621144] HealthPartners Institute for Medical Education Program
Emergency medicine

Residents / fellows responded to this Survey: March 2010 - April 2010
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Question Yes
Do the faculty spend sufficient time TEACHING residents/fellows in your program? 100.0
Do the faculty spend sufficient time SUPERVISING the residents/fellows in your program? 100.0
Do your faculty members regularly participate in organized clinical discussions? 96.3
Do your faculty members regularly participate in rounds? 40.7
Do your faculty members regularly participate in journal clubs? 88.9
Do your faculty members regularly participate in conferences? 96.3
Do you have the opportunity to confidentially evaluate your FACULTY, in writing or electronically, at least once a year? 100.0
Do you have the opportunity to confidentially evaluate your overall PROGRAM, in writing or electronically, at least once a 100.0
year?
Has your program provided you access to, either by hard copy or electronically, written goals and objectives for the 100.0
program overall?
Has your progrz_;\m pro_vided you access to, either by hard copy or electronically, written goals and objectives for each 100.0
rotation and major assignment?
Do you receive written or electronic feedback on your performance for each rotation and major assignment? 85.2
Are you able to review your current and previous performance evaluations upon request? 100.0
Have you had sgfﬁcient e(:jucation (from your program, your hospital(s), your institution, or your faculty) to recognize and 6.3
counteract the signs of fatigue and sleep deprivation?
Does your program offer you the opportunity to participate in research or scholarly activities? 100.0
Have residents / fellows had the opportunity to assess the program for the purposes of program improvement? 96.3
Ha§ your ability to learn bger? compromisgd by the presence of trainees who are no't.part of your program, such as 111
residents from other specialties, subspecialty fellows, PhD students, or nurse practitioners?
pqe; your program provic»ie.an environment where residents/fellows can raise problems or concerns without fear of 26
intimidation or fear of retaliation?

Extremely Very Somewhat

satisfied satisfied satisfied
How satisfied are you with your program’s process to deal confidentially with problems or

concerns you might have? 519 259 W
Atall
times

How often are you able to access, either in print or electronic format, the specialty specific and other reference materials 26

that you need? )

Extremely Very
often often  Sometimes
How often do your rotations and other major assignments provide an appropriate balance between
- f ) R 37.0 44.4 14.8
clinical education and other demands, such as service obligations?
Never Rarely Sometimes
How often has your clinical education been compromised by excessive service obligations? 25.9 51.9 22.2
Extremely Very
often often Sometimes Rarely

Duty hours must be limited to 80 hours per week, averaged over a four-week period,

A ) ) A 92.6 7.4 0.0 0.0

inclusive of all in-house call activities.

Residents / fellows must be provided with 1 day in 7 free from all educational and clinical

. Lo . 85.2 14.8 0.0 0.0
responsibilities, averaged over a 4-week period, inclusive of call.

There should be a 10-hour time period provided between all daily duty periods and after 55.6 207 37 00

in-house call.

In-house F:all must occur no more frequently than every third night, averaged over a four- 88.9 74 00 00

week period.

Continuous on-site duty, including in-house call, must not exceed 24 consecutive hours.

Residents and fellows may remain on duty for up to 6 additional hours to participate in

) : L ) : - o 815 14.8 0.0 0.0
didactic activities, transfer care of patients, conduct outpatient clinics and maintain

continuity of medical and surgical care.

No new patients may be accepted after 24 hours of continuous duty. 92.6 3.7 0.0 0.0

At-home cal! must not be so frequent as to preclude rest and reasonable personal time 88.9 37 0.0 00

for each resident / fellow.

Residents / fellows taking at-home call must be provided with 1 day in 7 completely free

) o -~ h 85.2 7.4 0.0 0.0
from all educational and clinical responsibilities, averaged over a 4-week period.

When residents and fellows are called into the hospital from home, the hours they spend

A . 88.9 3.7 0.0 0.0

in-house are counted toward the 80-hour limit.

Other  Within my

services specialty
If you noted any duty hours issues in the section above, would you say that those issues occurred mostly on

rotations to other services outside your specialty? 74

7.4

Total Residents / Fellows on Duty: 27
Total Responses to Survey: 27
Response Rate: 100.0%

Not
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Slightly  Not at all
satisfied satisfied

3.7 11.1
Some of None of
the time the time

7.4 0.0

Rarely Never

0.0 3.7

Very Extremely
often often

0.0 0.0

Not
Never applicable

0.0 0.0

0.0 0.0

0.0 0.0

0.0 3.7

3.7 0.0

0.0 3.7

0.0 7.4

0.0 7.4

0.0 7.4

Not

Both  applicable

7.4 77.8

= shaded areas contain non-compliant responses.

Percentages may not add to 100% due to rounding.



The Residency Review Committee for Emergency Medicine

Resident Questionnaire

Program: [1102621144] HealthPartners Institute for Medical Education Program
Residents responded to this Survey: March 2010 - December 2009

Total Residents on Duty: 27
Total Responses to Survey: 27
Response Rate: 100%

None Few Some Most All
How many faculty attend and meaningfully participate in scheduled
0 4 20 3 0
weekly conferences?
4 0or more
No, not this Once this 2-3times times this
year year this year year
Has your program director (or designee) met with you and conducted a
- o 0 11 16 0
formal review of your overall progress and performance in this program?
Does your program provide you the opportunity to: No Yes
perform an appropriate number of procedures to be competent? 0 27
direct an appropriate number of major resuscitations to be competent? 0 27

become a competent Emergency Medicine physician? 0 27



